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Month ACME B&C BFI FND A&K
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Feb 2,800,000 520,000 414,000 400,000 210,000
Mar 2,800,000 450,000 479,000 250,000 190,000
Apr 2,800,000 300,000 380,000 300,000 150,000
May 2,800,000 720,000 390,000 450,000 150,000
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Nov 2,400,000 750,000 460,000 200,000 150,000
Dec 2,000,000 700,000 410,000 200,000 180,000
Total 29,900,000 7,410,000 4,813,000 4,350,000 2,320,000
Average 2,491,667 617,500 401,083 362,500 193,333
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