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Thesis Title Factors Effected Disciplinary Practice of
Officers in Metropolitan Police Bureau :
A Case Study of Hetropelitan Patrel and
Special Operations Division's Police

By Pol. Maj. Somporn Kitsanapipat

Identification No. 383014

iz of varlance,

‘ p 3 =tk Dn&—l—;&y l!'nal
" S
correlation cagf{id) ti {fé@ﬁin
Ut

T Lt s s | oned and 241 non-
commissioned police officers, mostly aged between 21 - 30 years,
high school educational level with the average income less than
7,000 baht per month and the working period is between [-10 years.
The findings were as follows;

Mental Health : Their mental health is at a guite good

lavel. When considering the details, it is found that the scores

for their mental health in terms of giving assistance to others
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rank highest. In addition the differences in rinks, =ges,
educational level, Income, division bslengs, working duratian
period and sociel interaction affect ‘differently to pdlice
mental heslth with statistical significence.

Morsa! Ressonlng: The moral ressoning of the most sampled

affleers iz of =ocliety’s typical standard. The personal

background factors aliy significant effect
on moral

and Incons

background
on sacial support.
CDisciplinary Practice  Behavior: The disciplinary
practice behavior of the sanpled officers is at a quite good
level. When considering the details, the scores  for awareness
and recognition of duty ranks highest, The perstonal background
Tactor which has 8 statistically significant effsct an  the
disciplinary practice behavior is the divizion belongs.

Based on the study by the stepwise method, 7 fsctors
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were selected to the multiple regeesszion such sg the attitude
towards the executlon of one's duiiea. the social support fraom
thelr cotleagues, the moral reasoning, the mental health, the
social support from their family, the division belongs such as
the Security Sub-division had positive correlation. The other
which is the Kanine Sub-division had negative correlation. The 7

factars had shown  the vacisd

the offlcars' diciplinary
practice behavigg = ,48231) and

had shown disciplinary

practice

gzis, The
officgrs ocial
BUppET: the
of T ergs dig rsonal
bac IPGEEd arking
peri d,gﬁnk rectly

this research ‘ %%?ges ons  hoth

direct arlg

behaviar. I0re suppori to

Hoﬁgﬂigl Folice *hﬂul%ﬂﬂ:\wdp
the of flecers in TSggs of ed GJJE%Tq incongg® welfare to encourge
them with better mental hes tude and moral reasoning. In
addition, recreational activities and sports will help then
relax.. Social support from their fanmily, colleagues and superiors
will encourage them to have better mental health. As for the
officers' divisions, appointments, promotions and rotations
of  the officers to other divisions should be also based on the
officers' satisfsction, as well as their experience, sducation,

competence and skills.
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