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Thesis Tittle Satisfaction in Duties of Local Police ; A Case Study of Local Police in

Samut prakarn Province
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Acadamic Year 2001

Abstract

Fhe'satisfacuon of the duty all of the investigators, Stidying at Samut prakarn arcas
only, as fellow this artidle.

L. The satisfaction forthe investigate who has the certifieats of investigators
in level 1,2 and 3, under the Samut prakam's policesstation,

2. The relation berween the satisfied of every investigators who has the
duty of @very level and the factor ag social economy's background, under the Samut prakarn’s police
station.

3. Comparnson with the different of the level for everyinvestigators who is an
doing duty, under the Samul prakam’s police station, FHe groups of researeh are all the 13 police
station with the 14% investigatﬂm. and tools of the researchhave 3 kinds : such as 1) The social
economy's background 2¥ The research of the satisfaction is supported the duty. 3) the research of
the satisfaction is attract the duty, and thenthedata-analysis was done by SPSS/PC+ which present
In percentage, means, standard deviations, one — way analysis of variance, correlation coefficient and
stepwise multiple regression analysis.

The results of the study on factors effecting behaviors of students are as
follow : The most of satisfactions they are already got married average 31-40 years old and 13-20
years in jobs, 1-4 years on duty, Bachelor of law with over 13,001 bath on salary, In this present has
the investigator in charge from the first promoted also the feeling as same as before and wife has her

own business. Most of investigators have a middle of the satisfaction’s support.
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The factors of influence for the satisfaction on duty from investigators have kind
such as the factors of the support and the factors o the attractive,

For the factors of the support they have many attributes as 1) The micro factor's
support is the age. 2) The guardian of the times from the started date. 3) The relation with the leader
and the times on duty. 4) The condition of duty and the age. 5) Salary and part time job is depend on
marriage. times on duty, seniority of graduated. 6) The factors of relations with other co-worker and
the age. 7) Life style is the graduated:-and salary. 8) The relation with the leader is gradunted. 9)
There are no relation of the$ocial lifes10) There are no relation ol'warking's guarantee.

Forthe factprs B the attractive they have Mungatiribute 85, 1) The micro factor’s is
not found. 2) The suceessful is fouftd because of the age'and the Tarfesion duty, ¥ The faclors of
respect are 0ot founds4) Thefactors of thesapportumaty with prometed the aee and araduated, ) The
factors of progression arg the age and graduated,

The pesult above will follow this seasen.  There are 2 differemt kinds of the
satisfaction’s factors that will be transfer b the soeial esonomy’s background.as the factors of the
support and the factors of the atiractive,

For the factors of the support they have many attributes as 1) The miero factor's
suppart is'the times on dity and the feeling on this duty, 2) The guardianship has 3 kinds such as the
age of duty the nimes of duty, sraduated and salarv, 4) Condition of duty.is the age. 5) The factors of
salary and part'time jab'have 3 kinds such as the tme of dity, salagy, the fealing with this duty. )
The factors of relatian with gther co-worker have 3 kinds such.as the agethe age of duty, and how to
promote. 7) the factors ofthe life stylehave S kinds'such as the age| salary, the position, how to get
the job, and the feeling with this duty&iThe faciors-af ¥elation with the undér commander has only
one kind s the age. 9) The factors of the social life have 4 kinds such as marriage, the times on duty,
salary, and how to promate. 10) The guarantee of the duty there are 3 kinds of factors such as the
age, the ime of marriage, and how to get the job,

For the factors of the attitude they have many attributes as 2) There are 2 kinds of
micro factors such as salary, and the feeling of this duty, 2) The factars of success as are how 1o
promote, 3} The factors of respect are not found. 4) There is enly ang factors of the kind of duty is
the feeling with this duty. 5) The factors of the responsibility have 3 kinds such as the age, and

graduated, 6) The [actors of the progression are the age, salary, and the feeling with this duty. 7) The
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factors of the opportunity with promoted are the age of duty, and the times of duty, and the feeling
with this duty,

As follow wath this research, the researcher has an opinion for the investigators who
had been change the stucture and the duty in order to make you confuse, between the older
investigators and higher position. Setup the factors of the efficiency and the satisfaction will be
supported to train for the new structure of the investigator supported to leamn for the business and the

knowledge. They are for the real action:
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