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Abstract

The objective of this study was to investigate the factors associated with stress levels
among employees at a smelting factory aluminum in Samut Prakan province. The sample consisted
aluminum of 271 employees from the factory. Data were collected using questionnaires distributed
via Google Forms and in paper format. The data were analyzed using descriptive statistics, including
frequency distribution, percentage, mean, and standard deviation. Inferential statistics, specifically
the Chi-square test, were employed to examine the relationships between various factors and the
stress levels of the employees at the significance level of 0.05. The findings revealed that factors
significantly associated with the stress levels of employees at the smelting factory aluminum in

Samut Prakan province included relationships with work-life balance (p-value <0.001), followed by
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stress-coping factors (p-value =0.001) and , included relationships with coworkers (p-value = 0.004).
The recommendation from this research is to manage employees' stress by focusing on planning,
providing training, and organizing activities that foster relationships in the workplace to promote

mental well-being and a positive work environment

Keywords Stress level Aluminum smelter workers smelter workers Samut Prakan province.
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