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RESEARCH TITLE A Follow up Study of New Staff Nurses Performance, Bachelor
of Science in Nursing and Midwifery, Faculty of Nursing at

Huachiew Chalermprakiet Universily
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MRES. ORAFIN SIKAOW

ABSTRACT

The purposes of the research on " A Follow ap study of new staff nurses.
performance, Bachelor of Science m Nursing and Midwifery, Faculty of Nursing at
Hugetuew Chalenmprakiet UHi‘f.&rSii}’“ werd to investigate the new staff s Job
performange as evaluated by the head awrses and the staff nurses as well as by the new
staff themselves, and to find the relationship between some certain characteristics of the
new staff and thewr job performance. The studied group meluded 41 new staff members
graduated from Faculty of Nursing at Huachiew (Chalermprakiet University i the vear
1995, 53 Staff nursesand 15 head nueses, (Quesiionairgs evaluating five nursing
abilities  (the Knowledge and nursing skills, the leadership, the cooperation, the
reliability, and the personahity) of the new stafl were used as the study toel, The data
were analyzed using percentage, anfhmetic mean, standard deviation, F-test and Scheffe‘s
test. The results of this study were

l. The new staff evaluated themselves on the knowledge and nursing
skills, the cooperation, the reliability, and the personality as good, but they evaluated
their ability regarding the leadership as moderate; Both the head nurses and the staff
nurses evaluated the new staff s performance on the cooperation, the reliabality and the
personality as good, whereas the knowledge and nursing skills as well as the leadership

of the new stall were evaluated as moderate;



2. The evaluations of the new staff's job performance were statistically
different among the three studied groups {the new staff, the staff nurses, and the head
nuarses) at the 0.03 level of significance,

3. At the 0,05 level of significance, the new staff ranked themselves at
a higher level than that evaluated by the head nurses and the staff nurses on the
knowledge and nursing skills as well as the leadership. They also ranked themselves at
a higher level than thal evaluated by the head nurses on the cooperation, the reliability,
and the personality:

4. The job performance of the new staff was not significantly related to
the rank of the nursing program selected in the entrance exarmination, the overall grade
point average, the selected ward, the job satisfaction, the satisfaction with co-workers,
and the confidence in their working ability at the 0.05 level. Their job performance,
however, was found to be significantiy mla‘md. at moderate level, to the relevance of

the job assigned and their speciality at the 0.05 level,



