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Abstract

The researcher on this study is desirous of the mental Characteristics effecting

to the industrial habits for persons working in the industrial sectors, in the district of

Bangprakong, Chacherngsao Province. The samples were employees of the factories in

the area of Bangprakong District, Chacherngsao Province, located in both inside the

industrial estate and outside the industrial estate. Those were classified into small

enterprises, medium enterprises and large enterprises, totally 296 persons. Data was

collected by questionnaires and conducting the analysis by using the computer

software program SPSS/PC+. Statistics used was mean, oneway analysis of variance,

coefficient correlation and multiple regression

The result of the study revealed that most of samples were female, aged

between 21-30 years, and mostly were married. Most of them graduated form higher

secondary schools or higher vocational schools, having incomes in the range of 5,001­

8,000 baht, types of work in the level of workers in production lines, with experience of

4-6 years. Working with the medium-sized enterprises and located in the Bangprakong

Electricity Industrial Estate.

The results of the study would be presented in 2 parts, the study on the mental

craracteristics of workers and the industrial habits of workers. Mental characteristics

studied included work attitude, future orientation trait, motive of achievement and self
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control. The results revealed that the samples had positive work attitudes, moderately

high in motive of achievement, future orientation trait and self control.

Industrial habits studied included honesty, patience, diligence, responsibility,

and punctuality. The results shew that the samples were highly honest, and punctual,

moderately high responsible and patient and fairly diligent.

On the study of factors of mental characteristics which were effecting industrial

habits of workers, it's found that; factors effecting honesty were work attitude, motive of

achievement, future orientation trait and self-control.

Factors effecting the responsibility were work attitude, motive of achievement

and future orientation trait.

Factors effecting the patience were work attitude, motive of achievement.

Factors effecting the diligence were work attitude, motive of achievement and

the future orientation trait.

Factor effecting punctuality was motive of achievement.

From the results of the study which found that the mental characteristics which,
were attitude and motive of achievement would be the most effective factors effecting

the industrial habits.

From this study, the researcher would like to recomment the direction of

personnel management for the most benefits of the organization, by building up good

attitude to employees or creating the motive on the employees, these are made by

creating confidence on the employees, such as setting up a clear-cut working policy,

performing the work in accordance with the company regulations and rules strictly, for

all levels of employees, evaluating the performance of the employees to participate in

the decision process in various levels, allowing the employees to participate in the

activities, showing facts of business operation information, including working in

compliance with labour laws. Those are the main items reflecting the respect of

employees' faith to the organization. If the employees are confident to the work or have

positive attitude to the management of the executives. Will help the organization to

achieve its common goal of industrial habits.
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