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A Study of Need for Staff Development in Huachiew Chalermprakiet University
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ABSTRACT

The objectives of this research are to study the staff development needs of Huachiew
Chalermprakiet University in the following aspects : teaching skills, conducting research, further study and
work observation, training, attending conferences, seminars and meetings, and receiving and distributing
academic information. The result of this study in expected to be useful information for policy makers to
determine the staff development policies.

The methodology used in this study was survey technique using questionnaires. The study
population included the president, vice presidents, deans, heads and every teaching staff nember who work
in nine faculties and one Graduate School in 1997 : Nursing, Social Works and Social Welfare, Liberal
Arts, Business Administration, Science and Technology, Pharmacy, Medical Technology, Physical Therapy,
Public and Envirommental Health. The population size was 157. Mean and standard deviation were used
to analyze data. The analyses were done for each particular aspect of need as well as for the subject as
whole.

The conclusions are as follows :

1. The need to develop teaching skills, to receive and distribute academic information, to
go for further study and work observation, to attend seminars, conference and meeting, to develop skills in
conducting research, writing academic essays and writing text books are at a high level. They have

means of 4.11, 4.16, 4.19, 4.30, 4.27 respectively.
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2. Focusing on the need to develop teaching skills, staff who have working experience
less than 1 year and staff who have Bachelor s degree qualification need to develop their teaching skills at
the highest level relative to other groups. The staff in the Faculty of Physical Therapy have the highest
level of need when compared those that of other faculties to staff in other faculties.

3. Focusing on the need to obtain and to distribute academic informating, staff who have
working experience between 11-15 years and staff who have Bachelor s degree qualifications need to
obtain and to distribute academic information at the highest level relative to those of other groups. The
staff in the Faculty of Public and environmental health have the highest level of need when compared to
those of other faculties

4. Fécusing on the need for further study and for work observation, the staff who have
working experience below 1 year and who have Bachelor s degree. qualification have the highest level of
need relative to other groups. The staff in The faculty of Social work and Social welfare have the highest
level of need when compared to those of other faculties

5. Focusing on the need to attend seminars, conference and meeting, the staff who have
working experience between 11-15 years and who have Master s degree qualification need to attend
seminar, conferences and meetings at the highest level relative to other groups. Staff in the Faculty of
Social Works and Social Welfare have the highest level of need when compared to those of other
facuities.

6. Focusing on the need to develop the skills to conduct research, to writing text books
and academic essay, staff who have working experience over 21 years and have master s degree
qualification have the highest level of need relative to other groups. The staff in the Faculty of Social

work and Social welfare have the highest level of need when compared to those of other faculties.




