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ABSTRACT

Most elderly people leave or quit their jobs because their physical functions
changed, they continued to leave or quit their jobs which leads to dependence. The
aim of this study was to develop and study the effects of a model for enhancing the
participation of older adults as part of active aging. The study was divided into four
steps as follows: 1) derived lessons from three best practice areas with high indices
of older adult participation. such as Chiang Rai, Nan, and Roi Et; 2) created a model
for enhancing participation as an active aging; 3) studied the effects of the model for
enhancing participation as an active aging in Chonburi Province for 6 months; and 4)
presented the results to the local organization management team as a participation-
promoting policy.

A model for enhancing the participation of older adults as part of active aging
consists of the policies, plans, and projects for letting the elderly set and join
activities. Modifying resources that facilitate participation, such as equipment,
knowledge, and staff assignments, in order to coordinate, maintain relationships, and
facilitate in various functions. The result of quasi-experimental research found that
the means of participation and active aging scores of the experimental group were
higher than those of the control group (t = 7.166, p =.000, and t = 7.570, p =.000,
respectively). Furthermore, the experimental group's posttest participation and active
aging mean scores were found to be higher than the pretest (t = -4.030, p =.000, and
t =-3.422, p =.002, respectively).

Participatory promotion means starting the policies, plans, and projects for
older adults and supporting them by modifying facilities, environments, and
communications, supplying necessary equipment, providing lecturers, assigning the
person for information, coordinating, facilitating activities by being friendly, and giving

the elderly a chance to determine and join in the activities.
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