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This thesis is a study on the promotion of employment for people with
disabilities. The aims of the study are to show or document: (1) the problems and
obstacles encountered by the disabled persons in employment, (2) the policies,
problems and obstacles of job service providers, (3) the attitudes. problems and
obstacles in the work place where disabled people are employed and (4) the shortfalls
in the laws and management on the promotion of employment for people with
disabilities.

The biggest obstacles and problems that this study found to employment for
the disabled are the negative atlitudes of most families, communities and society.
These megative attitudes result in the lack of educational opportunities for disabled
people that cause a lack of social skills and the gbility to fully participate in society.

T

The Rehabilitation of Disabled Persons Aet was enacted in B.E. 2534 (1991)
and it is a good plan for the rehabilitation of disabled people. This is the main basis
from which ta promote and develop the potential of disabled people. Sadly this plan is
not effective because there is no political will to enforce the provisions and to
supervise the implementation of the recommendations. This study also shows that
there is a lack of quantity and quality in the job promoting services. While some
employers i the private sector have better attitudes toward disabled people, there
seems to be a large gap between each other’s needs. There is a general lack of
information and understanding about the employment of people with disabilities.

The above-mentioned problems are producing a silent crisis that causes
economic loss to the state and can uwlumately afleet the nation’s stability. The results
of this study show that it is essential that Thatland quickly find measures to promote
the employment of people with disabilities. To promote the employment of disabled

person requires a management system that can form a link between business and the
vocational rehabilitation.

The researcher suggests that the government should set a strategy aiming to
reform the policies for the promotion of employment for people with disabilities, by
providing programs that will develop the potential of disabled people, and by offering
them careers and integrating themn into the Thai society. It 15 suggested that a national
institution for labour with disabilities should be orgamzed to represent the disabled
persons, to manage all related affairs affecting the disabled persons. This orgamzation
would be a signatory to the convention 159 of the Intemational Labour Organteation



-

(ILO) and plan its work according to the framework of the convention under the Thar
social context.

The government should set a policy that every public department and private
enterprise should specifically employ people with disabilities and institute related
policies at the ministry level to support the main policy. Some of these policies should
include but not be limited to relating educational management to job availabilities,
offering a special tax advantages or budget support for companies that employ people
with disabilities and providing the facilities for disabled people in public areas.

In addition to the above-mentioned policies, there should be the second
National Rehabilitation Plan for People with Disabilities. This plan would include an
overall picture for the rehabilitation and development for disabled people. This
developmental strategy is required as it directly affects the promotion of employment
for people with disabilities. The greatest need is a sufficient budget allocation. This
researcher believes that at least 50% of the income of the Rehahbilitation for People
with Disabilities Fund should be spent on the promotion of employment of people
with disabilities.

For praetical gonsideration, the researcher thinks that every section of society
should cooperate as a network in promoting the employment of people with
disabilities.

[t is the researcher’s opinion that fifure research would point out the benefits
in employing disabled people and the problems and effects caused by neglecting to
give the disabled an opportunity to fully participate in the society.

One of the most important aspects 1§ degision making of policy and service
implementation to the disabled people 1s that they or their organization representatives
participate in every segment of this process. Including equal input of the disabled
people from urban and ruralareas.
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