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ABSTRACT

The purposes of this study were to investigate the level of the organizational
climate of the Police Hospital, to examine the level of the personnels’ organizational
commitment and ta fine out the relationship of the organizational climate, the
organizational commitment and the resignation of the Police Hospital staff.

The findings were as follows | -

1.-The overall organizational climate of the Police Hospital was at the
moderate level, However, it was 'indicated that the perception of the arganizational
climate in tasks and the inter-relationship within the office was at the highest level :
while the organizational climate in all aspects related to one another. In addition it was
shown that the organizational climate in authorization of the authoritarian aspect related
to the relationship within the office at the highest level.

2. The overall organizational commitment was at the moderate level. It was
signified that the commitment in feeling aspect was at the highest level. The relationship
between each aspect of erganizational commitment-was found that the organizational
commitment in social norm related to the commitment in feeling aspect at the moderate
level.

3. The organizational climate related to the organizational commitment in all
aspects. It was pointed out that the organizational climate in task character as well as
the line - and — staff administration and the inter — relationship within the office related
lo the commitment in the feeling aspect at a high level. MNevertheless, the overall

aspects of the organizational climate related to the organizational commitment at a low

level.
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4. In the reiationship between each aspect of the organizational commitment
and the resignation, it was denoted that the organizational commitment in the feeling
aspect had a positive relationship to the resignation. Moreover, it was indicated that the
organizational climate and the organizational commitment related to the resignation.

However, some suggestions presented here were considered being warth to
set as the policy of the organization and they are © 1 ] The Mational Royal Police dureau
should ponder over the importance of the Police Hospital tasks by delivering honorable
awards to whoever doing outstanding jobs. 2) The National Royal Police Bureau should
organize the in-service trainning courses to help promote positive attitudes towards the
staff's walk of life as the professional police and makethem pround of it.

The suggestions to the Police Hospital are that 1) The ideas of staff’s
resignation should be considered. 2 An increasing of staff’s income should be done.
3) The organizational commitment and inter-relationship should be promoted. 4) Also
the Police Hospital should try to increase ils administrative efficiency.

Further recommendations were also launched eut as follows © 1) There
should be a comparative study between the organizational climate and the organizational
commitment of the Police Hospital with those of other organizationals. 2) Comparative
study of the organizational climate and the organizational commitment between private
and governmental sectors should be done either. 3) The organizational climate and the
organizational commitment genarated into each group of staff should be investigated as
well. 4) Real factors were that influence on the ideas of the Police Hospital staff's

resignation should nevertheless be scrutinized.
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